To be delivered in person or sent by registered mail.

(name)
(address) 												(location, date)

TERMINATION OF EMPLOYMENT
We refer to the meeting held according to the Working Environment Act, section 15-1 on (date) and the explanation that was provided by the employer during the meeting.
You are hereby dismissed with notice from your position as (job title) with effect from (date of the end of the notice period).
[bookmark: _Hlk60755682][bookmark: Text5](If an agreement on non-competition restrictions has been entered into in advance: You are further informed that the (non-competition / non-solicitation clause) in your employment contract dated (date) will be enforced in full. The company has a particular need for protection against competition due to (…). The following clients are encompassed by the non-solicitation clause: (…).)
If you are of the opinion that the termination of employment is unlawful, you have the right to demand negotiations with the employer and take legal action in accordance with the provisions of the Working Environment Act, chapter 17. Any demand for negotiations must be made in writing to the employer within 2 weeks of this termination notice being received, cf. the Working Environment Act, section 17-3 second paragraph. You have the right to the assistance of an employee representative or another advisor during negotiations.
Any legal action must be taken within 8 weeks. If your claim is only related to financial compensation, the deadline for legal action is 6 months. These deadlines are triggered once negotiations have come to an end, or, if no negotiations have been held, the deadlines are calculated from the date of dismissal, cf. the Working Environment Act, section 17-4 first and second paragraphs.
During negotiations you have the right to continue in your position, cf. the Working Environment Act, section 15-11 first paragraph. If legal action is taken, you also have the right to continue in your position while the court case is under process, unless the court decides otherwise. However, this requires that the legal action is taken within the 8-week deadline mentioned above. In addition, you must either have taken legal action before the end of the notice period or have given the employer written notification before the end of the notice period that legal action will be taken, cf. the Working Environment Act, section 15-11 second paragraph and section 17-4 fifth paragraph.
In the event of legal action being taken, the correct employer and defendant is as follows:
[bookmark: Text1](company name, address)

Sincerely,
[bookmark: Text3]On behalf of (the company)
__________________________
(name)
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